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The Messenger 
FROM THE PASTOR’S DESK…  This week has 

been such a fun week.  We are just wrapping up VBS 

(Vacation Bible School).  I’m sure all the volunteers will 

tell you they are a little tired, but our hearts are full.  

They have been filled with smiles, hugs, laughter, and 

the love of Jesus.  I want to applaud so many for 

stepping up and helping this year.  We truly could not 

have done it without you.  Please know that your hard 

work has been noticed and so appreciated by your 

pastor and the children who have attended! 

I also want to thank Janie Nickle for her leadership.  I 

know that it can be a huge job to coordinate all the 

moving parts of VBS, but she has done it with a smile 

and excitement in her heart for our kids, teens, adults, 

and most importantly, God.  Well done! (Now, please 

get some rest!) 

Jesus said, “Let the little children come to me.” 

(Matthew 19:14)  In a world where everything is busy 

and our children have much vying for their attention 

and heart, VBS is still one of the greatest ways to take a 

child by the hand and bring them to Jesus.  For some of 

these children, we will not see them again until next 

year.  In fact, this is one of the great challenges of our 

day and age.  We have families who were once 

attending and active of which we now see much less.  

This is not to shame or make anyone feel guilty, I just 

wonder what Christ would want our ministry with 

children to look like today.  This is a great opportunity 

for discernment, discussion, and prayer.  We have 

extended an invitation to our upcoming movie nights 

and Sunday school in the fall.  Is there something new 

that God is calling Centreville United Methodist Church 

into?  Would you join me on this journey to hear and 

respond to God’s calling? 

 

 

Centreville United 

Methodist Church 

“The church on a hill which 

cannot be hidden. “  
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How did we get here?  
Submitted by Rev. Karen Handy 

For some, you may not be aware of the crisis in The United Methodist Church.  Let me step back and give 

you a brief history and understand as I understand it myself.  Please note that this is a very complex issue, 

and a brief article will never give it justice.  I invite conversation with those who would like to know more 

or have questions. 

The United Methodist Church was formed in 1968.  It was a merging of the Evangelical United Brethren 

Church and the Methodist Church.  The denomination was to be guided by the Book of Discipline.  It is our 

polity, or our form of government in the church.  This document can only be changed at a General 

Conference which is convened every four years.  As early as 1972, we see the first debate over 

homosexuality at General Conference.  This debate has continued at almost all General Conferences with 

the language of the church affirming the sacredness of every human being as an image bearer of God.  This 

means that all are welcome in our churches and every person regardless of their sexuality is of great value 

and worth.  There was restriction on the ordination and clergy are not allowed to officiate same-sex 

marriages or hold same-sex marriages in the church.   

In 2016, the debate was getting more and more furious.  The Council of Bishops asked that all conversation 

regarding sexuality be tabled and formed a commission that would work to help us get past the impasse.  

The Commission for the Way Forward was formed.  They were representative of the various factions of the 

church.  They came forward with three plans.  The bishops wanted only the “One Church Plan” to be 

presented.  It was ruled that all three would be presented to the delegates of a specially called General 

Conference in 2019.  The other two plans were the “Traditional Plan” and the “The Connection Plan.”  At 

the General Conference, the delegates voted to adopt the “Traditional Plan” which strengthened the 

language and gave more direction for clergy who violate the Book of Discipline.  As you can imagine the 

tension and conflict grew even deeper.  

Recognizing that not all would be happy with this, a plan was approved by the delegates called “The Taylor 

Disaffiliation Plan” which would allow churches who do not agree with the discipline to disaffiliate from the 

UMC.  It became Paragraph 2553 of our Book of Discipline and has a limited time.  It expires on December 

31, 2023.  Each of our churches in the UMC have a Trust Clause (The title is held by the local church but is 

restricted to only be used for United Methodist purposes).  The Taylor Disaffiliation Plan allows churches an 

opportunity to have the Trust Clause lifted with certain requirements.  These include:  

• Apportionments. The local church shall pay any unpaid apportionments for the 12 months prior to 

disaffiliation, as well as an additional 12 months of apportionments. 

• Pension Liabilities. The local church shall contribute withdrawal liability in an amount equal to its 

pro rata share of any aggregate unfunded pension obligations to the annual conference. The 

General Board of Pension and Health Benefits shall determine the aggregate funding obligations of 

the annual conference using market factors similar to a commercial annuity provider, from which 

the annual conference will determine the local church’s share. 

• Other Liabilities. The local church shall satisfy all other debts, loans, and liabilities, or assign and 

transfer them to its new entity, prior to disaffiliation. 

Continued Next Page 
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How did we get here? Continued from Previous Page 

 

Annual Conference Trustees are allowed to add to this plan but cannot do less.  The conference that we are a part of 

Peninsula-Delaware Conference did add to our conference’s plan 2 years of additional apportionments rather than 12 

months.  In our conference, both progressive churches and traditional churches have used this plan to disaffiliate.  

There has been a total of 20 churches. 

Following the 2019 special called General Conference, a Bishop from Africa asked people from all sides (Centrist, 

Progressives, and Traditionalist) to enter a mediation process to see if there could be better way to move forward.  

This group worked hard and brought forward The Protocol for Reconciliation and Grace through Separation, or The 

Protocol.  One of the persons that was part of the process was our current bishop, Bishop Latrelle Easterling.  All the 

parties agreed that they would give their support to the passage of The Protocol.  This document provides for a lifting 

of the Trust Clause and a less expensive exit for churches.  The Traditionalist agreed to surrender the name The 

United Methodist Church and begin a new expression of Methodism.  (Some have asked why they are leaving and 

honestly it will most likely give the best outcome for less division and schism.)   

This was to be voted on at the next General Conference which was scheduled for 2020.   We all know what happened 

in 2020 and General Conference was another victim of Covid.  It was rescheduled for this fall and has been postponed 

again.  Some of the Centrist and Progressive backers of The Protocol have now stated that they will not back it. 

With the further postponement and the evidence that The Protocol will likely not pass or even make it to the floor of 

General Conference, the Traditionalist moved forward to launch on May 1, 2022, the new expression of Methodism 

which is the Global Methodist Church. 

In our own conference, things are changing.  Like I said we have had 20 churches disaffiliate so far.  Recently, Bishop 

Easterling requested that the Annual Conference Trustees add even more requirements to the Taylor Disaffiliation 

Plan for our conference.  These are to include the previous 2 years of apportionments and liabilities, both pension and 

medical.  (Just so you know our church’s with the current market values would be around $250,000.)   The additions 

are for an activities-based process (Bible-study, watching a webinar as a church, etc.) and a payment of 50% of the 

Tax-Assessed value of the property which includes the parsonage as well.  (Again, to be transparent, this would be 

over a $2,000,000 cost to the church.)  It is my understanding that the changes do not take effect until July 1, 2022, 

although the information on these changes still have not been shared with our conference, including no mention of it 

during our Annual Conference Meeting in June 2022.   

I know this is a lot to take in.  This is longer than I expected, but I wanted to be a thorough as I can be and yet I am 

only skimming the top.  Again, I invite conversation and ask that you read the article by our Administration Council 

Chair, Jerry Thomas, which will give you better understanding of where CUMC is in this process. 
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  THE FUTURE OF OUR CHURCH IN CENTREVILLE 
By Jerry Thomas, Administrative Council Chair 

 

The Centreville United Methodist Church has a proud and respected history as “The Church on The Hill” here in 

Centreville, MD.  Our congregants, you, are loving Christians, dedicated to our mission of making disciples of Jesus 

Christ for the transformation of the world.  And yet today, we find ourselves at a crossroads, not in our belief in 

Jesus Christ, but in the direction of The United Methodist Church. 

On Sunday, May 1st, we held a congregational meeting to discuss the launch of the Global Methodist Church and 

the commonalities and differences between The United Methodist Church and Global Methodist Church.  This 

was our first of what will be multiple meetings to discuss how we, CUMC, would like to proceed in the future.  At 

that meeting we discussed the need to have a better understanding of what steps will be taken for us to make the 

determination of our path forward as a church. That decision will solely be made by our church members, not by 

any one individual or group.  During these discussions, I want to urge all of us to be respectful of each individuals’ 

thoughts and beliefs, and to love on one another with the passion of Jesus Christ throughout the process. 

In the 2016 Book of Discipline of The United Methodist Church, Paragraph 2553, also known as the Taylor 

Disaffiliation Plan, is outlined. This was developed because of the deep conflict within The United Methodist 

Church around issues of human sexuality, giving the local church limited right to disaffiliate from the 

denomination for reasons of conscience regarding a change in the requirements and provisions of the Book of 

Discipline related to the practice of homosexuality or the ordination or marriage of self-avowed practicing 

homosexuals. The plan spells out the process and the financial costs associated with disaffiliation.  The Peninsula 

Delaware Conference has the financial plan of two-years apportionments and pro rata share of pension liabilities 

as the cost to exit the Trust Clause if the first step is taken by June 30, 2022.  After that date, the financial costs 

expand to 50% of the physical property value of the church, as well as two-years of apportionments and pro rata 

share of pension liabilities.  For Centreville United Methodist Church, the difference of the two is approximately 

having to pay an additional $1.7 million dollars to disaffiliate. 

During the June Administrative Council meeting, held Tuesday, June 21st, the Admin Council held a discussion 

about the situation and our options and unanimously voted to take the procedural step of sending a letter to the 

Upper Shore District Superintendent of our intention to begin the disaffiliating process.  This step was seen as the 

fiscally responsible thing to do at this time.  The letter was sent to Rev. Elmer Davis, and he has acknowledged 

receipt prior to June 30th.   At this point there have been over 50 churches within our conference to submit this 

letter and we fully expect The United Methodist Church’s leadership team to respond in some fashion which may 

not be favorable.   

Further communication about our next steps in the process, including additional information meetings and 

discussions will be forthcoming over the next few months.  No decision on when the church will need to vote has 

been determined, but at the earliest we believe it will be at the next Charge Conference, scheduled to be held in 

the fall.   

We ask that each of you continue to pray for our church, our community, and our leadership, so that all of us can 

continue out our mission to make disciples of Jesus Christ! 
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8:40 A.M. CONTEMPORARY SERVICE 

11:00 A.M. TRADITIONAL SERVICE 

(NURSERY AVAILABLE DURING BOTH SERVICES) 

9:50 A.M. SUNDAY SCHOOL (ALL AGES) – SUMMER BREAK 

5:30 P.M. YOUTH MINISTRIES (EVERY OTHER SUNDAY) 

 

2022 
 

SUNDAY WORSHIP 
Worship with us in person or online! 
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“To everything there is a season, and a time and 

purpose under the heaven” Ecclesiastes 3:1  

And, in the literal sense, Summer is my favorite season.  

Summertime is a time to relax, spend time with family and soak in 

the sunshine.  For much of our church family it’s a time for family 

vacations, summer camps, weekends on the water and CUMC 

usually sees a decrease in attendance during our summer months. 

During this time of the year, we also see a decrease in weekly 

giving as attendance dips and I can certainly attest that in years 

past I was guilty of forgetting to tithe while busy with summer 

activities.   As the Finance Chair for the church, it has been a 

blessing to see how the church continues to recover from the 

financial hurdles imposed by the pandemic which stretched over 

several years.  The generosity of our church family, the foresight of 

the administrative council and pastor and the grace of our Savior 

carried us through a rough spot financially in the church. 

As we continue to move forward in our faith journey, I ask you to 

consider the many ways we have to tithe so that CUMC can 

continue to provide community outreach and share the good news 

of our Lord and Savior.  Through all seasons you can give in person, 

mail in your gifts, set up automatic payments through your 

financial institution or use the church’s online giving platform (scan 

the below QR code).  Even as we enjoy the fruits of the season it’s 

important to continue to support CUMC and its work in the 

community. 

Blessings, 

Heather Tinelli 

Finance Chair, CUMC 
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We are looking to hire an exemplary 
Youth Director to lead and guide local 
middle and high school students. The 
Youth Director establishes and 
coordinates all activities related to the 
youth of CUMC and its surrounding 
community. He or she will strive to 
encourage all students to understand 
the spiritual journey; inspire students to 
learn more about God; and support 
them in developing a love for Him and 
for others. Ideal candidates should have 
a proficient understanding of the 
challenges young people face today. 
Responsibilities will include scheduling, 
planning, and organizing a 
comprehensive youth program. This 
position will require a minimum of 15 
hours per week and salary will depend 
on experience.  
 
Please send resumes to Rev. Karen 
Handy at khandy@centreville-umc.com  
 

NOW HIRING YOUTH 

DIRECTOR 

 

 

 

Join us this summer as we read the book  

A Trip Around the Sun: Turning Your 

Everyday Life into the Adventure of a Lifetime  

by Mark Batterson and Richard Foth.   

For those who want a little more direction, below 

is a suggested reading schedule and includes 

the two book club  

meetings we will have to discuss the book. 

  

  

 

Week of  July 3—Chapters 1-2    Week of July 31—Chapters 11-12  

 July 10—Chapters 3-5     August  7—Chapters 13-15 

July 17—Chapters 6-8     August 14—Chapters 16-18 

 July 24—Chapters 9-10     August 21—Chapters 19-20 

 

First meeting August  3, 2022 @ 6pm     Second meeting August 30, 2022   6pm 

            (chapters 1-10 will be discussed.)    (chapters 11-20 will be discussed) 
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Around the Church 

 
2022 New Members & Confirmands 

 

 
Baptisms at Camp Pecometh 

 

 
Beautiful day for a Picnic! 

 

 
Outdoor Movie Night 

 

 
Special Music provided by Averie Mortimer 

 

            

             

            

       

           

Please follow us on Facebook and 

you will see many more pictures 

of VBS! 
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JULY 4  

OFFICE CLOSED – INDEPENDENCE DAY 
JULY 5 

INTERCESSORY PRAYER – 10AM 
JULY 6 

FOOD PANTRY – 10AM 
PRAISE BAND – 6:30PM 

JULY 7 

ROTARY – 7AM 
JULY 9 

MOVIE NIGHT – BREAKTHROUGH – 8PM 
JULY 12 
INTERCESSORY PRAYER – 10AM 
REBUILDING TOGETHER – 5PM 
JULY 14 
ROTARY – 7AM 
JULY 19 
INTERCESSORY PRAYER – 10AM 
REBUILDING TOGETHER – 6:30PM 
 
  

 

Centreville United Methodist Church 

608 Church Hill Rd. 

Centreville, MD  21617 

JULY 2022 CALENDAR OF EVENTS 

JULY 20 
FOOD PANTRY – 10AM 

PRAISE BAND – 6:30PM  
JULY 21 
ROTARY – 7AM 

JULY 25 
BLOOD BANK – 12PM 

JULY 26 

INTERCESSORY PRAYER – 10AM 
JULY 28 

ROTARY – 7AM 
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